PROGRAMS
Available for E-Learning Delivery

Civil Treatment® for Employees

Civil Treatment® for Managers

CT Impact®: Managing a Harassment-Free
Workplace

CT Impact®: Focus on Sexual Harassment
Prevention

ValuEthics® for Employees

ValuEthics® for Managers

TECHNICAL

SPECIFICATIONS
For ELI’s E-Learning Programs

e Browser must support cookies and
JavaScript

e Microsoft Internet Explorer 6.0 or higher

e Netscape Navigator 7.1 or higher

e Flash Player 9 or higher

e Pop-up blockers, toolbars (e.g., Yahoo! or
Google toolbars), and spyware must be
disabled for the course to run

e AOL browsers are not supported

¢ Microsoft Windows 98, Windows 2000,
Windows XP

o Adobe® Reader® version 7.0 or above

e SVGA graphics card with screen resolution
set to at least 800 x 600

e Pentium®P500 computer with at least
128MB of RAM

e Network Connection: ISDN, DSL, Cable
Modem
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It’s ELI°

with our award-winning design
and methodology, it’s e-learning that
makes a difference

One of the greatest challenges of online learning is creating an experience that can equal
the energy, interactivity, and quality of a classroom session. ELI® has ensured that whether
participants go through our training in the classroom or online, managers and employees
will get the full benefits of our methods and philosophy: engaging, behaviorally-focused,
skills-based, and outcome-oriented learning. Just as their classroom counterparts do, our
online programs focus on changing behaviors, communicating policy, and developing skills
to support organizational values and objectives. To ensure the appropriate solution is
implemented, ELI® experts work with an organization to identify learning, technological, and
logistical needs as well as any implementation barriers or issues. Clients receive the full
educational benefits and outcomes of ELI's proven, model-driven methodology, not simply
the logistical benefits of delivering training via e-learning technologies.

Depending on an organization's requirements, ELI® offers the following options for e-learning
delivery of our programs:

CD-ROM

With this option, each individual participant receives a disk containing the training program
they are expected to complete. This format is easy to implement and requires minimal
consumption of network resources.

ELI°>-HOSTED (INTERNET)

ELI® can host the program through our Learning Management System (LMS), providing
access to a client’s participants via the Internet. By delivering the training through an ELI-
controlled server, organizations enjoy a quick deployment of the program with extensive
scalability, in addition to organizational control of participation. Hosted programs also supply
clients with comprehensive traceability, allowing them to easily track and record participant
use and completion. And because hosted programs are delivered over the Internet, they do
not require the use of valuable network disk space.

INTRANET

Alternatively, ELI® programs can be integrated into a client’s existing LMS, thereby creating
an intranet program. Similar to ELI®-hosted versions, intranet programs provide extensive
scalability as well as comprehensive organizational control, tracking, and reporting. This
option may be the most appropriate for organizations anticipating widespread use of the
program over a long period of time.

No matter how you choose to deliver training, the outcome is what matters. Whether used
to reach wide or dispersed audiences or to reinforce concepts learned in the classroom, ELI's
e-learning programs provide learning that makes a difference.

For more information on how ELI® learning solutions can help your organization change

behaviors, build skills, and reduce legal and ethical risk, contact a sales representative at
800-497-7654.

E L I Does your learning make a difference?®



